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NB! 
This agreement must be signed with the Department of Leave Administration in Human Resources before the commencement of the Research Leave or Research Sabbatical 

AGREEMENT IN RESPECT OF RESEARCH LEAVE [RL] OR RESEARCH SABBATICAL [RS]
as agreed between:

NELSON MANDELA METROPOLITAN UNIVERSITY
(hereafter referred to as “the UNIVERSITY”)

and

______________________________________________________

(hereafter referred to as “the employee”)

1.
I, the undersigned ____________________________________________________ (full name and surname) undertake to fulfil the RL / RS (delete which is not applicable) research output(s) as stipulated by the Faculty and endorsed by the Research Committee [RC] of the NMMU for the following recommended period(s) and as set out in the attached minutes of the relevant RC meeting:
Date on which RL / RS (delete which is not applicable) begins: ______________________________

Date on which RL / RS (delete which is not applicable) ends: ______________________________

Resolution number: _____________________  Date of meeting: ___________________________
2.
Should my services with the UNIVERSITY be terminated for whatever reason, excluding termination due to death, permanent disability, retrenchment or voluntary retrenchment, prior to fulfilling the abovementioned requirements, I understand that the RC may, on the recommendation of the Dean / Faculty RTI Committee, recommend to HR that the RL / RS (delete which is not applicable) be converted to ordinary leave. 

3.
I understand that the RC may recommend to HR that I be instructed to resume my normal services without delay and to convert my RL / RS (delete which is not applicable) to non-accumulative and/or accumulative leave days if it is revealed that the research period is not used for its intended purpose and that the research output(s) will not be met. 
4.
In the event of outputs stipulated being only partially met, the RC, on recommendation of the Dean / Faculty RTI Committee, will determine the number of days of RL / RS (delete which is not applicable) that should be converted to non-accumulative and/or accumulative leave, taking into consideration that the RC may grant me an extension to complete the stipulated outputs, on condition that sound extenuating reasons are given.

5.
In the event that the conversion of my RL / RS to non-accumulative and/or accumulative leave results in a debit balance as stipulated in paragraphs 3 and 4, I agree to repay the UNIVERSITY, in cash, the salary and benefits equivalent of the non-accumulative and/or accumulative leave with which I am in debit (the Rand value per day of the Research Leave or Sabbatical Leave will be determined according to the applicable salary of the employee at the time of signing this agreement). The UNIVERSITY will have the right to levy financial charges at a rate equal to the prime lending rate plus 2% per annum on the pro rata outstanding balance.

6.
In the event that I do not agree with the recommendation of the Dean / Faculty RTI Committee or the RC, I acknowledge that I have the option to appeal to the NMMU RTI Committee which will take a final decision on the matter.

7.
Any deviations from cases that cannot be finalized in terms of this Agreement must be referred to Human Resources for a final decision.
8.
I undertake to submit a progress report to Research Management, on the applicable form, within one month of completing my RL / RS (delete which is not applicable). 
SIGNED at __________________________________________________ on the _________ day of _____________________________________ 20___ .
____________________________________________
_______________________________________

Signature of applicant 




For NMMU

Witnesses :

1.
_____________________________________
_______________________________________

(Signature)




(Name)
2.
_____________________________________
_______________________________________


(Signature)




(Name)
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A COPY OF THIS SIGNED AGREEMENT WILL BE SENT TO RESEARCH MANAGEMENT AND TO THE RELEVANT EMPLOYEE
Author: KH Johnson
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